The confined space requirements in the existing Industrial, Construction, Health
Care and Mining Regulations have changed. The Ministry of Labour has updated
the requirements by amending each of the sector specific regulations. The amended
regulations were filed on December 8, 2005 and printed in the Ontario Gazette
on December 24, 2005. The new confined space requirements have been in effect since

September 30, 2006.

Anyone that has a confined space present in their workplace
is affected by the Confined Space Legislation.

The Ministry of Labour has developed a separate, stand-
alone Confined Spaces Regulation (O. Reg. 632/05)

for confined spaces in workplaces covered only by the
Occupational Health and Safety Act. The basic requirements
of the stand-alone regulation are similar to the requirements
for the Construction, Mining, Health Care, and Industrial
sectors.

The confined space definition in the Industrial

Establishments Regulation (O. Reg. 851) states:

> Aconfined space is defined as a fully or partially
enclosed space

> |tis a space that is not designed and constructed for
continuous human occupancy

> |tis a space where atmospheric hazards may happen
because of the construction of the space and the
location of the space

> |tis a space where atmospheric hazards may occur
because of the contents in the space or because of
work that is done in the space
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You don’t have a confined space if the space is designed
and constructed for continuous human occupancy. For
example, a control room that employees enter and exit to do
work on a regular basis is NOT a confined space.

Some examples of potential confined spaces include:
Tanks, drums

Tank cars, holds
Manholes, sewers, shafts
Silos, bins, hoppers
Tunnels, culverts

Vaults, lockers

Cellars, pits

Vats, tanks, vessels, tubs
Ditches, wells, walls, pits
Pipelines, ducts

VVVVVVVVVYV

You need to develop a written Confined Space Program for
confined spaces in your workplace.
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There are three parts to a Confined Space Program:
> Part One: Recognize or identify a confined space
> Part Two: Assess the confined space hazards
> Part Three: Control the hazards by:
- Developing a Plan for the confined space
- Providing general training for workers
- Creating a Permit System

Do an assessment of the actual and potential hazards for
each of your confined spaces. Be sure the person who does
the assessment has adequate knowledge, training and
experience. The assessment must be in writing.

Some examples of common confined space hazards include:

> Atmospheric hazards (e.g., lack of oxygen or chemical
gases, vapours, mists, fumes or dusts)

> Fire and explosion hazards
> Energy hazards (e.qg., electrical, pressure, pneumatic)
> Mechanical hazards (e.g., moving parts)

A confined space plan is one of the hazard controls in the
confined space program. You need to create a plan for the
confined spaces in your workplace. One plan may be used
for two or more confined spaces if the spaces contain the
same hazards and are similar in construction.

The plan must be developed and implemented by a
competent person. It can either be developed separately or
included in an entry permit.

The plan is required to contain procedures for the control of
hazards identified in the assessment.
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For example, the plan must address:

Clothing and personal equipment and devices
On-site rescue procedures and equipment
Lockout/isolation of energy

Attendants

Entry and exit

Atmospheric testing

Working with explosive or flammable substances
Ventilation and purging

VVVVVVVYV

Yes. You must develop written on-site rescue procedures
for the confined space. Then, you need to train an adequate
number of your workers in the on-site rescue procedures.
They need to be trained to use the readily available rescue
equipment. They also need to be trained in first aid and
cardio-pulmonary resuscitation (CPR).

The written confined space program should include both
general and plan-specific training for workers that may enter
a confined space.

General confined space training should cover these topics:

> understanding the confined space legislation

> recognizing a confined space

> understanding the hazard assessment requirements
> outlining the contents of a confined space plan

Plan-specific training should include understanding and
applying the procedures and safe work practices in the
confined space plan.



Yes. The employer needs to select a trainer who has
adequate knowledge, training and experience to deliver
confined space training. Check your own health and safety
resources. You may be able to deliver in-house training.

If not, consider having an outside resource such as IAPA
conduct the training. For more information on training, see
“What kind of training is available?”

Make sure that the training is supported by your unique
confined space plan.

The employer that contracted out the work and each
company involved in confined space entry and related work
has responsibilities.

If more than one contractor is involved in entering a confined
space, a multi-employer environment exists. The “lead
employer” (as defined in the legislation) must prepare a
coordination document which explains the duties of each
employer involved in the confined space work.

For example, the coordination document may outline that:
> Each contractor needs to provide general confined
space training to their workers;

> The lead employer is responsible for training all of
the contractors on the confined space plan before the
work begins.

This will ensure that the same standard is being applied to
all contractors and that one plan is followed when entering
the confined space.
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If your employees are not entering the confined space and
only one contractor is involved, a coordination document is
not required.

You still have a responsibility to ensure that all of the
legislative requirements are being met and the work is being
performed adequately.

If your company needs assistance with evaluating your
confined space program, call IAPA at 1-800-406-1APA (4272)
and ask for an Occupational Hygiene Specialist from our
Technical Services Team. For training assistance see the
next question, “What kind of training is available?”

IAPA delivers a 2-day Confined Space Entry course in
cooperation with the MHSA. The course is designed for
individuals responsible for developing and implementing
their company’s confined space program and plans. The
course is valuable for Health and Safety professionals,
JHSC members, supervisors who will implement the
program for your confined spaces, rescue team members
and employees who will be participating in the program
development.



|IAPA's half day Confined Space Legislation course gives
you an understanding of the legislation and how it may
impact your workplace. You will learn about the legislation,
responsibilities of the workplace parties, the definition of a
confined space, and how the requirements in the Industrial
Establishments Regulation may impact your workplace. This
half day session is a complement to the 2-day Confined
Space Entry Training course.

For more information, visit the IAPA website at www.iapa.ca
and select “training schedules” from our Products &
Services section.

For more information on confined spaces or the new
legislation, please call our health and safety inquiries service
at 1-800-406-1APA (4272).

Refer to the following Regulations on www.e-laws.gov.on.ca
for specific legislation requirements:

> Industrial Establishments Regulation (IER)

> Confined Spaces Regulation (CSR)

> Construction Projects Regulation (CPR)
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As part of IAPA's mission to inform and educate, IAPA permits users to
reproduce this material for their own internal training and educational
purposes only. For any other purpose, including use in conjunction with
fee for service or other commercial activities, no part of this material may
be used, reproduced, stored in a retrieval system, or transmitted in any
form or by any means, electronic, mechanical, photocopy, recorded, or
otherwise, without the express prior written permission of the Industrial
Accident Prevention Association.

The information contained in this material is provided voluntarily as a
public service. No warranty, guarantee or representation is made by IAPA
as to the correctness, suitability, fitness, or sufficiency of any information
contained in this material. Use of this material means that the user agrees
that IAPA and its employees will not have and are released from any
liability whatsoever, however caused or arising, in connection therewith.
Users also acknowledge that it cannot be assumed that all acceptable
safety measures are contained in this material or that additional measures
may not be required in the conditions or circumstances that are applicable
to the user or his/her organization, and that the user will personally make
his/her own assessment of the information contained in this material.

While IAPA does not undertake to provide a revision service or guarantee
accuracy, we shall be pleased to respond to your individual requests for
information.
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