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What changes have been made to the 
Employment Standards Act?

An employer must retain documents (certifi cates,  >
correspondence, notices) related to an employee 
taking emergency leave during a declared emergency 
for three years after the day on which the leave 
expired (s.7). 
A section on emergency leave and declared  >
emergencies has been added to the Act outlining that 
an employee is entitled to a leave of absence without 
pay if the employee will not be performing the duties of 
his or her position because of an emergency declared 
under the Emergency Management and Civil Protection 
Act; and

an order has been issued that applies to the  •
employee under this Act or the Health Protection 
and Promotion Act; 
the employee is needed to provide care or  •
assistance to a spouse, parent, child, or another 
relative who is dependent on the employee for 
assistance or care;
other reasons as may be prescribed. •

The employer must be advised of the leave and may  >
require the employee to provide evidence reasonable 
in the circumstances that the employee is entitled to 
the leave.
An employee is entitled to take a leave under this  >
section for as long as he or she is not performing the 
duties of his or her position because of an emergency 
declared under the Emergency Management and Civil 
Protection Act and one of the reasons outlined above 
exists. The entitlement ends on the day the emergency 
is terminated.

What changes have been made to the 
Workplace Safety and Insurance Act?
The defi nition of worker in the Act has been changed to 
reference the Emergency Management and Civil Protection 
Act and refl ect the requirements made under this Act. In 
addition, the Crown is deemed to be the employer of a 
person who assists with an emergency declared under the 
Emergency Management and Civil Protection Act.

Where do I go for more information?
Emergency Management Statute Law Amendment Act, 2006

Emergency Management and Civil Protection Act, 2006

Link: http://www.e-laws.gov.on.ca

IAPA IPS that relates to this topic:
Web Downloads > : Avian Infl uenza and the Pandemic 
Threat, SARS
Training > : Pandemic Planning: Is Your Business Ready?
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